RESOLUTION NO. 25-10

RESOLUTION OF THE BOARD OF DIRECTORS OF THE NORTH CENTRAL FIRE
PROTECTION DISTRICT TO AMEND RESOLUTION NO. 24-08 UPDATING THE
SALARY SCHEDULE

WHEREAS, on June 27, 2024, the Board of Directors of the North Central Fire
Protection District adopted Resolution No. 24-08, amending Salary and Benefit
Resolution No. 23-11 to better align with organizational needs and current standards; and

WHEREAS, the approved amendments reflect updates to the Division Chief salary
scale to ensure competitive compensation, adjustments to comply with California
minimum wage laws for the Administrative Clerk and Paid Intern roles, and restructuring
through elimination of the Deputy Chief position and creation of a Program Manager role
to support strategic oversight; and

WHEREAS, the Board determines these amendments are in the best interest of
the agency’s workforce and operational readiness.

NOW, THEREFORE, BE IT RESOLVED, that the Board approves and adopts the
proposed amendments to the Salary Scale as outlined in Exhibit A.

The foregoing resolution is hereby adopted at a regular meeting of the Board of Directors
of the North Central Fire Protection District held on this 24th day of July 2025 by the
following vote:

AYES: Golden, Nonini, Folio, Souza, Abrahamian
NOES: None
ABSENT: None
ABSTAIN: None

The foregoing resolution is hereby approved.

Board;Ch%

Ken A})rah/érﬁ'ian

LAmanda Souza

Board Secretary



EXHIBIT A
RESOLUTION NO. 25-10

NORTH CENTRAL FIRE PROTECTION DISTRICT

SALARY SCALE

status with the District.

Effective July 1, 2024 non-represented employees, the District's Health Contribution maximum cap shall be $1,900 per
month. Permanent (non-probationary) employees not participating in the District's sponsored health, dental, or vision
insurance programs will receive up to a $300 employer contribution per month to the District's sponsored 4579(b) deferred
tax account. This benefit shall be available to any member who is compensated for a full calendar month while in a paid

Position Pay Rate Step 1 Step 2 Step 3 Step 4*
EFFECTIVE JANUARY 1, 2025
IM thly Base P: 10,010 10,538 11,093 11,648
_» | Battalion Chief S SASS LA
E i Annual Base Pay 120,120 126,456 133,116 139,776
= “,‘, L . |Monthly Base Pay 12,842 13,484 14,158 14,866
w = Division Chief
2 = Annual Base Pay 154,104 161,809 169,900 178,395
Z = . s
<O Fire Chief salary is based on a salary range
= % Fire Chief Monthly Salary Range 11,751 16,407
Annual Salary Range 141,012 196,884
& lMontth Base Pay 5,721 6,020 6,338 6,655
Zz W Inspector
g % Annual Base Pay 68,652 72,240 76,056 79,860
2 2 | Community Risk [vonthly Base Pay 4,978 5,194 5,519 5,795
o Reduction
=z Specialist Annual Base Pay 59,736 62,328 66,228 69,540
General Manager salary is based on a salary range
Gengral Monthly Salary Range 5,438 9,417
Manager
Annual Salary Range 65,256 113,004
Human Resource .
Manager Human Resource Manager salary is based on a salary range
Monthly Salary Range 5,438 9,193
Annual Salary Range 65,256 110,313
Program Manager Program Manager salary is based on a salary range
Monthly Salary Range 6,250 14,733
t Annual Salary Range 75,000 176,800
E Executive [Monthly Base Pay 5,255 5,531 5,824 6,115
@ Assistant Annual Base Pay 63,060 66,372 69,888 73,380
z
g Principal Account Monthly Base Pay 4,693 4,940 5,199 5,459
: Clerk Annual Base Pay 56,316 59,280 62,388 65,508
E Senior Account Monthly Base Pay 4,132 4,350 4,579 4,808
[
= Clerk Annual Base Pay 49,584 52,200 54,948 57,696
»
2z Administrative |Monthly Base Pay 2,860 3,003 3,153 3,311
g Clerk Annual Base Pay 34,320 36,036 37,838 39,468
Information  |yonthiy Base Pay 4,675 4,921 5,181 5,440
Technology
Manager Annual Base Pay 56,100 59,052 62,172 65,280
Property Monthly Base Pay 4,458 4,681 4,915 5,161
Maintenance
Worker Annual Base Pay 53,496 56,172 58,980 61,932
Property |Monthly Base Pay 5,161 5,419 5,690 5,975
Maintenance
Worker Il Annual Base Pay 61,932 65,028 68,280 71,700
Paid Intern $16.50 an hour or State of California Minimum Wage, whichever is higher.

*Step 4 advancement is achieved by receiving an overall rating that exceeds requirements on annual evaluation.




EXHIBIT A2

NORTH CENTRAL FIRE PROTECTION DISTRICT

SALARY SCALE

JANUARY 1, 2026

Effective July 1, 2024 non-represented employees, the District's Health Contribution maximum cap shall be $1,900 per month. Permanent (non-

probationary) employees not participating in the District's sponsored health, dental, or vision insurance programs will receive up to a $300 employer
contribution per month to the District's sponsored 4579(b) deferred tax account. This benefit shall be available to any member who is compensated
for a full calendar month while in a paid status with the District.

Position Pay Rate Step 1 Step 2 Step 3 Step 4 |Step 5 *
Monthly Base Pa 10,010 10,538 11,093 12,230
Battalion Chief ¥ ¥ b s
= E Annual Base Pay 120,120 126,456 133,116 139,776 146,760
w
< Monthly Base Pa 12,842 13,484 14,158 15,610
&% | Division Chief y y 14,858
2 z. Annual Base Pay 154,104 161,809 169,900 178,395 187,314
‘Zt g Fire Chief salary is based on a salary range
== Fire Chief Monthly Salary Range 11,751 17,228
Annual Salary Range 141,012 206,736
= Monthly Base Pay 5,721 6,020 6,338 6,655 6,988
=W Inspector
4 Annual Base Pay 68,652 72,240 76,056 79,860 83,856
o - =
=% | CommunityRisk | wonthly Base Pay 4,978 5,194 5,519 5,795 6,085
nz Reduction
2 Specialist Annual Base Pay 59,736 62,328 66,228 69,540 73,020
General Manager salary is based on a salary range
General
Manager Monthly Salary Range 5,438 9,888
Annual Salary Range 65,256 118,656
Human Resource N
Manager Human Resource Manager salary is based on a salary range
Monthly Salary Range 5,438 9,658
Annual Salary Range 65,256 115,896
Program Manager Program Manager salary is based on a salary range
Monthly Salary Range 6,250 14,733
t Annual Salary Range 75,000 176,800
i . . Monthly Base Pay 5,255 5,531 5,824 6,115 6,421
L s i ’ s )
g  [ExccutiveAssistan] nnualBasePay 63,060 66,372 69,888 73,380 77,052
CZ) Principal Account Monthly Base Pay 4,693 4,940 5,199 5,459 5,732
z Clerk Annual Base Pay 56,316 59,280 62,388 65,508 68,784
- Senior Account Monthly Base Pay 4,132 4,350 4,579 4808 5,048
z :
] Clerk Annual Base Pay 49,584 52,200 54,948 57,696 60,576
g Administrative Monthly Base Pay 2,860 3,003 3,153 3,311 3,476
o Clerk Annual Base Pay 34,320 36,036 37,838 39,468 41,436
Information Monthly Base Pay 4,675 4,921 5,181 5 440 5712
Technology !
Manager Annual Base Pay 56,100 59,052 62,172 65.280 68,544
Property Monthly Base Pay 4,458 4,681 4,915 5,161 5,419
Maintenance
Worker Annual Base Pay 53,496 56,172 58,980 61,932 65,028
Property Monthly Base Pay 5,161 5,419 5,690 5975 6,273
Maintenance '
Worker Il Annual Base Pay 61,932 65,028 68,280 71,700 75,276
Paid Intern $16.50 an hour or State of California Minimum Wage, whichever is higher.

*Step 5 advancement is achieved by receiving an overall rating that exceeds requirements on annual evaluation.




